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General Regulations

Graduate School Bulletin

It is the responsibility of the graduate student to become
informed and to observe all regulations and procedures
required by the program the student is pursuing. Ignorance
of a rule does not constitute a basis for waiving that rule.
The Graduate Bulletin current when a graduate student first
enrolls gives the academic requirements the student must
meet to graduate. However, with department consent, a stu-
dent can change to the requirements in a later catalog pub-
lished while the student is enrolled in the graduate school.
Changes to administrative policies and procedures become
effective for all students as soon as the campus community is
notified of the changes.

The Graduate Bulletin is available to students in both print
and electronic forms. Print bulletins are updated annually.
Electronic versions of the Graduate Bulletin may be updated
more frequently to reflect changes approved by the campus
community. As such, students are encouraged to refer to the
most recently available electronic version of the Graduate
Bulletin. This version is available at the CSM website. The
electronic version of the Graduate Bulletin is considered the
official version of this document. In case of disagreement be-
tween the electronic and print versions, the electronic version
takes precedence.

Curriculum Changes

The CSM Board of Trustees reserves the right to change
any course of study or any part of the curriculum to respond
to educational and scientific developments. No statement in
this Bulletin or in the registration of any student shall be con-
sidered as a contract between Colorado School of Mines and
the student.

General Policies of Student Conduct
In addition to the student conduct policies described in
detail in this section of the Graduate Bulletin, the Colorado
School of Mines has a number of policies which govern stu-
dent behavior on campus. Following is a list of those impor-
tant policies with a brief definition or description of each.
Copies of the complete text describing each policy are avail-

able from the Office of the Vice President for Student Affairs.

Campus Security

This policy is intended to improve security and reduce
crime on campus. It includes the publishing of campus crime
statistics and procedures for reporting crimes.

Alcohol Use

This policy conforms to state and local laws on alcohol
use, distribution, and consumption. The text restates the legal
drinking age, designates campus locations for consuming
alcoholic beverages, explains procedures for planning stu-
dent events at which alcohol is served, and gives the penal-
ties for violating the policy.
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Drug Use

Recognizing the threat to health and welfare from the use
of'illegal drugs. this policy requires CSM students to obey all
Colorado and Federal laws concerning the manufacture, pos-
session, sale, and use of drugs.

Drug Free Schools & Communities Act

This policy informs CSM students of community stan-
dards and potential consequences (the legal sanctions) for
using alcohol or drugs illegally.

Firearms, Explosives, and Other Weapons

Covered in this policy are the general ban on campus of
firearms, explosives, and other weapons, exceptions to the
ban, and the firearm storage procedures.

Distribution of Literature

Given in this policy are the restrictions on distributing
(including the selling of) literature, newspapers, and maga-
zines on school property; the limit on distributing advertising
or commercial material (for example, handbills); the require-
ments for soliciting and vending on school property; and the
right to picket or demonstrate on campus.

Student Honor Code

The Associated Students of the Colorado School of Mines
(ASCSM) passed the new CSM Student Honor Code in a
vote held in March 2003.

Preamble

The students of Colorado School of Mines have adopted
the following Student Honor Code in order to establish a
high standard of student behavior at CSM. The Honor Code
may only be amended through a student referendum sup-
ported by a majority vote of the Mines student body.

Code

Mines students believe it is our responsibility to promote
and maintain high ethical standards in order to ensure our
safety, welfare, and enjoyment of a successful learning envi-
ronment. Each of us, under this Code, shall assume responsi-
bility for our behavior in the area of academic integrity. As a
Mines student, I am expected to adhere to the highest stan-
dards of academic excellence and personal integrity regard-
ing my schoolwork, exams, academic projects, and research
endeavors. | will act honestly, responsibly, and above all,
with honor and integrity in all aspects of my academic en-
deavors at Mines. I will not misrepresent the work of others
as my own, nor will I give or receive unauthorized assistance
in the performance of academic coursework. I will conduct
myself in an ethical manner in my use of the library, comput-
ing center, and all other school facilities and resources. By
practicing these principles, I will strive to uphold the princi-
ples of integrity and academic excellence at Mines. I will not
participate in or tolerate any form of discrimination or mis-
treatment of another individual.
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Academic Integrity
Academic Integrity

The Colorado School of Mines affirms the principle that
all individuals associated with the Mines academic commu-
nity have a responsibility for establishing, maintaining and
fostering an understanding and appreciation for academic in-
tegrity. In broad terms, this implies protecting the environ-
ment of mutual trust within which scholarly exchange
occurs, supporting the ability of the faculty to fairly and ef-
fectively evaluate every student's academic achievements,
and giving credence to the university's educational mission,
its scholarly objectives and the substance of the degrees it
awards. The protection of academic integrity requires there
to be clear and consistent standards, as well as confrontation
and sanctions when individuals violate those standards. The
Colorado School of Mines desires an environment free of
any and all forms of academic misconduct and expects stu-
dents to act with integrity at all times.

Student Honor Code

Colorado School of Mines students also feel strongly
about academic integrity. The students independently wrote
and approved an Honor Code promoting high academic stan-
dards and zero tolerance of academic misconduct.

Preamble: The students of Colorado School of Mines
(Mines) have adopted the following Student Honor Code
(Code) in order to establish a high standard of student behav-
ior at Mines. The Code may only be amended through a stu-
dent referendum supported by a majority vote of the Mines
student body. Mines students shall be involved in the en-
forcement of the Code through their participation in the Stu-
dent Judicial Panel.

Code: Mines students believe it is our responsibility to
promote and maintain high ethical standards in order to en-
sure our safety, welfare, and enjoyment of a successful learn-
ing environment. Each of us, under this Code, shall assume
responsibility for our behavior in the area of academic in-
tegrity. As a Mines student, I am expected to adhere to the
highest standards of academic excellence and personal in-
tegrity regarding my schoolwork, exams, academic projects,
and research endeavors. I will act honestly, responsibly, and
above all, with honor and integrity in all aspects of my aca-
demic endeavors at Mines. I will not misrepresent the work
of others as my own, nor will I give or receive unauthorized
assistance in the performance of academic coursework. I will
conduct myself in an ethical manner in my use of the library,
computing center, and all other school facilities and re-
sources. By practicing these principles, I will strive to uphold
the principles of integrity and academic excellence at Mines.
I will not participate in or tolerate any form of discrimination
or mistreatment of another individual.
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Policy on Violation of Student Academic
Misconduct

Academic misconduct is the intentional act of fraud, in
which an individual seeks to claim credit for the work and ef-
forts of another without authorization, or uses unauthorized
materials or fabricated information in any academic exercise.
Student Academic Misconduct arises when a student violates
the principle of academic integrity. Such behavior erodes
mutual trust, distorts the fair evaluation of academic achieve-
ments, violates the ethical code of behavior upon which edu-
cation and scholarship rest, and undermines the credibility of
the university. Because of the serious institutional and indi-
vidual ramifications, student misconduct arising from viola-
tions of academic integrity is not tolerated at Mines. If a
student is found to have engaged in such misconduct sanc-
tions such as change of a grade, loss of institutional privi-
leges, or academic suspension or dismissal may be imposed.
As a guide, some of the more common forms of academic
misconduct are noted below. This list is not intended to be
all inclusive, but rather to be illustrative of practices the
Mines faculty have deemed inappropriate:

1. Dishonest Conduct — general conduct unbecoming a
scholar. Examples include issuing misleading statements;
withholding pertinent information; not fulfilling, in a
timely fashion, previously agreed to projects or activities;
and verifying as true, things that are known to the student
not to be true or verifiable.

2. Plagiarism — presenting the work of another as one's own.
This is usually accomplished through the failure to ac-
knowledge the borrowing of ideas, data, or the words of
others. Examples include submitting as one's own work
the work of another student, a ghost writer, or a commer-
cial writing service; quoting, either directly or para-
phrased, a source without appropriate acknowledgment;
and using figures, charts, graphs or facts without appro-
priate acknowledgment. Inadvertent or unintentional mis-
use or appropriation of another's work is nevertheless
plagiarism.

3. Falsification/Fabrication — inventing or altering informa-
tion. Examples include inventing or manipulating data or
research procedures to report, suggest, or imply that par-
ticular results were achieved from procedures when such
procedures were not actually undertaken or when such re-
sults were not actually supported by the pertinent data;
false citation of source materials; reporting false informa-
tion about practical, laboratory, or clinical experiences;
submitting false excuses for absence, tardiness, or missed
deadlines; and, altering previously submitted examina-
tions.

4. Tampering — interfering with, forging, altering or attempt-
ing to alter university records, grades, assignments, or
other documents without authorization. Examples include
using a computer or a false-written document to change a
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recorded grade; altering, deleting, or manufacturing any
academic record; and, gaining unauthorized access to a
university record by any means.

5. Cheating — using or attempting to use unauthorized mate-
rials or aid with the intent of demonstrating academic per-
formance through fraudulent means. Examples include
copying from another student's paper or receiving unau-
thorized assistance on a homework assignment, quiz, test
or examination; using books, notes or other devices such
as calculators, PDAs and cell phones, unless explicitly au-
thorized; acquiring without authorization a copy of the
examination before the scheduled examination; and copy-
ing reports, laboratory work or computer files from other
students. Authorized materials are those generally re-
garded as being appropriate in an academic setting, unless
specific exceptions have been articulated by the instruc-
tor.

6. Impeding — negatively impacting the ability of other stu-
dents to successfully complete course or degree require-
ments. Examples include removing pages from books and
removing materials that are placed on reserve in the Li-
brary for general use; failing to provide team members
necessary materials or assistance; and, knowingly dissem-
inating false information about the nature of a test or ex-
amination.

7. Sharing Work — giving or attempting to give unauthorized
materials or aid to another student Examples include al-
lowing another student to copy your work; giving unau-
thorized assistance on a homework assignment, quiz, test
or examination; providing, without authorization, copies
of examinations before the scheduled examination; post-
ing work on a website for others to see; and sharing re-
ports, laboratory work or computer files with other
students.

Procedures for Addressing Academic Misconduct

Faculty members and thesis committees have discretion to
address and resolve misconduct matters in a manner that is
commensurate with the infraction and consistent with the
values of the Institution. This includes imposition of appro-
priate academic sanctions for students involved in academic
misconduct. However, there needs to be a certain amount of
consistency when handling such issues, so if a member of the
Mines community has grounds for suspecting that a student
or students have engaged in academic misconduct, they have
an obligation to act on this suspicion in an appropriate fash-
ion. The following procedure will be followed:

1. The faculty member or thesis committee informs the stu-
dent(s) of the allegations and charge of academic miscon-
duct within 10 business days. This involves both verbal
and written communication to the student(s). A conversa-
tion regarding the incident should take place between the
faculty member/thesis committee and student. This con-
versation allows faculty members to get the student's per-
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spective prior to making an official decision. It also al-
lows the faculty member to educate the student on inap-
propriate behavior.

. A) In the case of an allegation of academic misconduct

associated with regular coursework, if after talking with
the student, the faculty member feels the student is re-
sponsible for academic misconduct the faculty member
should:

@ Assign a grade of "F" in the course to the student(s)
that committed academic misconduct. A faculty mem-
ber may impose a lesser penalty if the circumstances
warrant, however the typical sanction is a grade of "F".

@ Contact the Associate Dean of Students and his/her De-
partment Head/Division Director to officially report the
violation in writing within 5 business days of the
charge of academic misconduct. The Associate Dean
of Students will communicate the final resolution in
writing to the student, the faculty member, the Office
of Academic Affairs, the Office of Graduate Studies
and the student's advisor. The Associate Dean of Stu-
dents will also keep official records on all students with
academic misconduct violations.

Prescribed disciplinary action for misconduct associated
with regular coursework:

1st Offense:
2nd Offense:

- A grade of "F" in the course

- A grade of "F" in the course

- One-year academic
suspension

- Permanent notation of
Academic Misconduct on
the student's transcript

B) In the case of an allegation of academic misconduct
associated with activities not a part of regular coursework
(e.g., an allegation of cheating on a comprehensive exam-
ination), if after talking with the student, faculty mem-
ber(s) feel the student is responsible for misconduct the
faculty should:

@ Assign an outcome to the activity that constitutes fail-
ure. If appropriate, the student's advisor may also as-
sign a grade of "PRU" for research credits in which the
student is enrolled. Regular institutional procedures re-
sulting from either of these outcomes are then fol-
lowed. Faculty members may impose a lesser penalty if
the circumstances warrant, however, the typical sanc-
tion is failure.

@ Contact the Associate Dean of Students, Graduate Dean
and the student's Department Head/Division Director to
officially report the violation in writing within 5 busi-
ness days of the charge of misconduct. The Associate
Dean of Students will communicate the final resolution
in writing to the student, the faculty member, the Office
of Graduate Studies and the student's advisor. The As-
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sociate Dean of Students will also keep official records
on all students with academic misconduct violations.

C) In the case of an allegation of academic misconduct
associated with research activities, investigation and reso-
lution of the misconduct is governed by the Institution's
Research Integrity Policy. The Research Integrity Policy
is available as section 10.11 of the Faculty Handbook. If,
after talking with the student, the faculty member feels
the student is responsible for misconduct of this type, the
faculty member should proceed as indicted in the Re-
search Integrity Policy. If appropriate, the student's advi-
sor may also assign a grade of "PRU" for research credits
in which the student is enrolled. Regular institutional pro-
cedures resulting from this grade assignment are then fol-
lowed.

Students who suspect other students of academic miscon-
duct should report the matter to the appropriate faculty mem-
ber, the appropriate Department Head/Division/Program
Director, the Dean of Undergraduate Studies, the Dean of
Graduate Studies or the Associate Dean of Students. The in-
formation is then provided to the faculty member concerned.

Appeal Process for Student Academic Misconduct

Students charged with academic misconduct must be af-
forded a fair opportunity for an appeal. For those alleged to
have engages in research misconduct, the appeal procedure is
defined in the Faculty Handbook section 10.11. For all other
charges of academic misconduct, upon notification of a find-
ing of academic misconduct and the associated penalties, the
student may appeal the decision of the faculty member for
one of the following grounds for appeal only:

@ The student believes his/her due process rights were vi-
olated as the student was not allowed to present rele-
vant information.

@ The student can provide evidence that academic mis-
conduct did not occur and the faculty member abused
his/her authority and/or made an arbitrary decision
without fully considering the information presented.

@ There is new information to consider that, if true,
would be sufficient to alter the faculty member's deci-
sion. Such information must not have been known by
the student appealing at the time of the original meet-
ing with the faculty member.

To appeal the decision, the student must submit a written
request in the form of a letter to the Vice President for Stu-
dent Life. The letter of appeal should provide a thorough ex-
planation of the following:

1. Under what grounds (see list above) is the appeal being
requested?

2. How does the appeal request fit the selected grounds for
appeal?

3. What specific aspect of the decision is being appealed?
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The letter of appeal must be received by the Vice President
for Student Life within 7 business days of the date of the
written notice of a violation from the Associate Dean of Stu-
dents. Once an appeal request is received, the Vice President
for Student Life will forward it on to one of the Appeal Re-
view Administrators. The Appeal Review Administrator will
review the written request to determine if the acceptable
grounds for an appeal are met and if the appeal is timely
filed. After review of the request, the Appeal Review Ad-
ministrator will take one of the following actions:

a. Deny the appeal. If the appeal is denied, the decision is
final and considered binding upon all involved, from
which no additional appeals are permitted.

b. Proceed with the appeal by notifying the student and sub-
mitting all the details and the evidence to the Student Ap-
peals Committee for resolution.

If the appeal request is granted, the Student Appeals Com-
mittee will review the case within 15 days. Please see the
Student Handbook for more information on the Student Ap-
peals Committee. The Student Appeals Committee may do
any or all of the following during the review: interview with
the faculty member; interview with the student(s); interview
any appropriate witnesses; and/or review the student file in-
cluding any homework, tests, quizzes or other assignments
that were involved in the alleged misconduct. At the conclu-
sion of the review, the Student Appeals Committee will make
one of the following decisions:

a. Reverse the decision of the faculty member and withdraw
the charge from the student's record.

b. Affirm the decision of the faculty member and uphold the
sanction(s).

c. Forward the case to the Office of Academic Affairs for
further consideration: the Student Appeals Committee be-
lieves that additional considerations should be made
which could include increasing or decreasing the sanc-
tions imposed or addressing additional issues that arose
through the appeal process. Recommendations for appro-
priate sanctions should be made by the Student Appeals
Committee to the Office of Academic Affairs. The addi-
tional consideration will be conducted by the Dean of Un-
dergraduate Studies or Dean of Graduate Studies,
depending on the academic standing of the student re-
questing the appeal. The Office of Academic Affairs staff
member will make a final decision that will be communi-
cated to the student within 10 business days.

The decision issued by the Student Appeals Committee or
the Office of Academic Affairs (in matters that are forwarded
for further consideration) is final and shall be considered
binding upon all involved, from which no additional appeals
are permitted.
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